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UC’s Role for 
Serving the 

Public
Academic student 
employees are the 

backbone of UC's public 
education and research 

mission



In order for the UC’s teaching and 
research goals to be met, the 

working conditions of its academic 
student workers must be 

addressed.

UC’s Role for 
Serving the 

Public



UC’s Role for 
Serving the 

Public
"...UC risks its excellence and 

continued role as a key 
contributor to California’s 

economy and a global leader 
in research."



Context for 
2022 

Negotiations

2018 
Contract

2022 
Contract



Context for 
2022 

Negotiations

Source: 2021 UC Graduate Student Experience Survey (UCGSES)

COVID-19 impacts 

COVID-19 impacts on degree completion:



Inequities in 
the Academic 

Workplace

The "leaky" pipeline
Source: California Department of Education; College Board; UC Information Center Data Warehouse



Inequities in 
the Academic 

Workplace

The "leaky" pipeline
Source: Integrated Postsecondary Educational Data System; UC Information Center Data Warehouse



Source: Nature PhD Survey 2019

Inequities in 
the Academic 

Workplace

Academic Work 
Environments

https://www.nature.com/articles/d41586-019-03459-7


Source: Nature PhD Survey 2019

Inequities in 
the Academic 

Workplace

Academic Work 
Environments

https://www.nature.com/articles/d41586-019-03459-7


According to the UC Berkeley My Experience survey 
released in 2021 with 12k respondents, even before the 
pandemic, among respondents:

- 27% are food insecure; 41% experienced housing 
insecurity; 5% are homeless

- 49% experienced symptoms of depression; 56% 
experienced symptoms of anxiety

Inequities in 
the Academic 

Workplace

Academic Work 
Environments

https://myexperience.berkeley.edu/


Source: 2016 Graduate Student Well-Being Survey & 2021 UC Graduate Student Experience Survey (UCGSES)

Inequities in 
the Academic 

Workplace

Academic Work 
Environments



UC Academic Worker Rent Burden



UC Funding
Priorities

Source: UC Budget for Current Operations (2022-23) 

"UC’s operating budget, totaling $43.9 billion in 2021-22, consists of 
funds from a variety of sources. State support, which helps 

leverage other dollars, remains critical."UC Operating Budget

https://www.ucop.edu/operating-budget/_files/rbudget/2022-23-budget-detail.pdf


UC Funding
Priorities

Source: UC Budget for Current Operations (2022-23) 

UC Instruction 
Expenditure

https://www.ucop.edu/operating-budget/_files/rbudget/2022-23-budget-detail.pdf
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UC Funding
Priorities

Source: UC Budget for Current Operations (2022-23) 

UC Instruction 
Expenditure

https://www.ucop.edu/operating-budget/_files/rbudget/2022-23-budget-detail.pdf


A declining percentage of students state that 
they would choose to attend the UC campus at 
which they enrolled knowing what they know 

today.  

UC Funding
Priorities

Source: 2020 UC Undergraduate Experience Survey (UCUES)

Undergraduate 
Learning Conditions

https://www.ucop.edu/institutional-research-academic-planning/services/survey-services/UCUES.html


Our 
Solution



Compensation

ASEs live and work in some of the most expensive cities in the world. 
Off-campus, inflation and skyrocketing rents eat into our wages and force us 

into long commutes, while in UC-controlled housing many of us pay more than 
half our wages back to our employer in rent. We need wages adjusted to the 
real cost of living, greater access and provision of  public transportation, 

and an expansion of high-quality, affordable, UC-operated housing open to 
ASEs and the broader community. Further, no ASE should pay to work at the 
University, and that means ALL tuition and fees should be waived for ASEs. 

Finally, Health Benefits need to be improved to ensure that ASEs have access 
to quality healthcare and that no student-parent is taxed for having children 

while working at UC. 



Compensation

● Wages
● Housing
● Parking & Transit 
● Relocation
● Health Benefits 
● Fee Remission
● Defined Contribution and 

University Retirement Plans



Equity

Equity in the workplace is critical to expanding access to 
opportunity at UC. We demand better community safety, 

stronger protections against discrimination and harassment, a 
more collaborative proocess to meet and improve access needs, 

and expanded education/training to counter racism and 
micro-agressions. We need an academy that is equitable for all 

student-parents and a University that puts in place concrete 
measures to recruit and retain ASE's from around the globe.



Equity

● Community Safety 
● Non-Discrimination 
● Anti-Bullying Protections 
● Access Needs/Reasonable Accomodations 
● Leaves 
● Childcare
● Visa & Immigration
● Peer Led Trainings 
● Diversity Equity and Inclusion Fellows



Job Security

Strong job security protections mean that ASEs can keep and perform 
our jobs. This part of the contract makes sure that we are paid fairly and 
on time, for all of our labor, and that the UC cannot fire or discipline us 
without reason. In addition to protecting the rights we already have, we 
need multi-year employment guarantees to ensure that we have true 
job security in the workplace. We additionally need  caps on class sizes 
and transparency around hiring through posting to deliver the quality 

teaching that our students deserve. 



Job Security

● Appointment Notification
● Appointment Security
● Classifications
● Class Sizes 
● Discipline and Dismissal 
● Employment Files and Evaluations
● Posting
● Workload



Union Rights

Our contract is only as strong as our ability to enforce it. To protect 
the rights and benefits we negotiate with UC, we need to improve 

both our grievance process and our ability to inform our 
coworkers about their union and contract at new employee union 

orientations. And, to make UC a better place for all workers, we 
need more rights to act in solidarity with our UC coworkers and  

take collective action in the workplace. 



Union Rights 

● Grievance and Arbitration 
● Waiver and Past Practice
● No Strikes 
● Union Access and Rights
● Union Security




